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APR Best Practices

Contact Information

Chapter Name:  Public Relations Council of Alabama
Chapter Officer Name and Position:  Nan Baldwin, APR – State VP of Accreditation

E-mail address:  nan@mdb.org

Phone Number:  205-912-5964
Program Summary:

The statewide Accreditation Jumpstart Workshop is a one day session designed to give practitioners interested in Accreditation:  1) an overview of the Accreditation Process, 2) helpful tips to manage the process, and 3) a summary review of the Knowledge, Skills and Abilities (KSAs) that are covered on the written examination.  The workshop is led by fellow APR’s from across the state and concludes with a group case assignment that gives attendees a hands-on approach to PR/Communications problem solving and program planning.  

Budget (if appropriate):

$500 is budgeted for hand-outs, supplies, refreshments (continental breakfast and lunch).

What Went Well:

1.  Attendance has been good.  This is our third year for hosting the event, statewide.  Attendance has averaged about 26 people each year (40 people in year one; year two – 25; year three – 15).  We have seen a decline in attendance each year which we attribute to other factors such as it takes 12-18 months to go through the entire Accreditation Process, so we believe that people who attended in years’ one and two may still be in the pipeline and therefore did not attend in year three.  Also, we held an Accreditation session at our state conference in September.  We believe people who went to that session did not see a need to attend the Jumpstart Workshop six month later in March. 

2.  Workshop content has been well received.  Because the process is overwhelming to most candidates, this one day workshop gives the necessary information and steps about Accreditation in a clear, concise format that is easy to follow and understand.  Also, candidates have an opportunity to meet one-on-one with APR’s to share their thoughts and concerns.  They also have an opportunity to meet and bond with other practitioners that have similar career goals.  

What Will You Do Differently:

1.  Conduct the workshop every other year.  Because our attendance is trending downward, we are considering holding the workshop once every two years.  This is mainly due to the fact that our candidates are averaging 12-18 months in the pipeline.  Therefore, if they attend a workshop in one year, they may still be in the pipeline when the workshop is conducted again the next year. We believe we will get a larger group of new prospects by alternating years for the workshop.
