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Tips for APR Mentees

Congratulations on deciding to pursue Accreditation in Public Relations (APR). Working with a mentor can be a helpful step in earning your Accreditation. Your mentor is someone you can call on for support and advice. Your mentor also faced a Panel Presentation and the computer-based Examination for Accreditation in Public Relations, and can offer unique insights into the process. Remember that your mentor is not responsible for “teaching” you everything you need to know, but rather to support and encourage you along the way, offer tips and resources and share their professional experiences.

The following tips are created for APR mentees who have identified a mentor.   

Be prepared to share your bio or resume with your mentor, and ask for a copy of your mentor’s bio or resume to get to know each other’s background before meeting via phone or in person. Connect with your mentor on LinkedIn. 

Familiarize yourself with the APR process and identify where you are currently in the Accreditation process. Your mentor will likely ask if you have formally applied, filled out the Panel Presentation Questionnaire, etc. This may lead to questions you have for your mentor on how to get started. Remember, your mentor can help if you have questions. Become familiar with the many helpful resources at http://www.praccreditation.org/apply/apr/

Reach out to your mentor when you are ready to start the process. Conduct a Facetime, Skype or phone call soon after connecting. This helps to break the ice and begin the mentoring relationship. Be sure to identify the best ways to connect with the mentor, i.e., mobile, work, email. End your initial call with a concrete date and time to re-engage. (It’s easy for communications to fall off without concrete plans.) Be respectful of your mentor’s schedule; Accreditation mentors are volunteers.

If you are unsure of the APR candidate process, ask your mentor to walk you through how things work. Review the process in advance, and ask questions when you connect. Process charts are available here: http://www.praccreditation.org/apply/apr/

Be open with your availability. Mentors are often working full-time, so the mentoring process may occur via email or phone as it works in both your schedules. If you live in an area without any local APR professionals, you may never meet in person. Regardless of your communication mode, hold yourself accountable, and consider establishing a biweekly or monthly time to catch up via phone or in person. Be proactive and appreciative of your mentor’s support.  

[bookmark: _GoBack]Keep a running list of questions you have about the Accreditation process, the Panel Presentation, the computer-based Examination, or how your experience fits in. It may help to email these questions to your mentor in advance of a call or meeting.  

Consider having your mentor review your completed Panel Presentation Questionnaire. If there are areas you are having a difficult time filling out, or if you want a second set of eyes, ask your mentor to look at it with a critical eye. 

If there are areas where you feel weak, ask your mentor to help fill in the gaps or direct you to helpful resources. For example, depending on your public relations assignments, you may have not had extensive evaluation in your programs. This doesn’t mean your program or campaign can’t be used as a Panel Presentation example. Your mentor can identify ways your campaign or program evaluation could be stronger if you had additional resources and support. This will be important to note during your Panel Presentation.

Ask your mentor to review and assess your Panel Presentation communication plan. Your mentor also may be willing to share his or her plan. If you are unfamiliar with the RACE/RPIE model, ask your mentor to help you frame your plan (RACE=Research, Analysis, Communication, Evaluation. RPIE=Research, Planning, Implementation and Evaluation). 

Print out the APR Study Guide and start reading through it. Highlight or circle areas you don’t understand. Your mentor can help fill in the gaps (most updated version is here http://www.praccreditation.org/apply/apr/).

Be open to your mentor’s comments and suggestions for improvement. Your mentor wants you to succeed!

If you have a positive experience with the Mentoring Program, share your experience. This may encourage other APR candidates to give it a try. Consider writing a blog on the experience and sharing with PRsay (http://prsay.prsa.org/about-prsay/) or through another professional organization.

 Be sure to thank your mentor for helping you with your success. 
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Learn more about the Accreditation in Public Relations
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